No. 5/8/2015-CS
Government of India
Ministry of Corporate Affairs

5" Floor, ‘A’ Wing,
Shastri Bhawan, New Delhi
Dated. .\%'.cbctober, 2018

To

Secretaries of all Ministries/ Departments of the Govt. of India.

All Chief Secretaries to the State Government/Administrators of Union Territories.
Chairman, CBDT/Chairman, CBEC.

Director CBI/ Director, National Investigation Agency (NIA).

Secretary, CCI / Registrar, NCLT/ Registrar, NCLAT, New Delhi.

Director, SFIO, New Delhi.

Oy Lo o ba e e

Subject: Filling up of the post of Director General in the Competition Commission of India (CCI), New

Delhi, on deputation basis.

Sir, -
I am directed to say that it is proposed to fill up the post of Director General in the Competition

Commission of India (DG, CCI) at its headquarters at New Delhi, under the administrative control of this

Ministry. The particulars of the post, scale of pay, and the eligibility requirements, are set out in Annexure-

I

2, The person to be appointed as Director General shall be a person of integrity and outstanding
ability with experience in investigation, and knowledge of accountancy, management, business, public

administration, international trade, law or economics.

3. The person selected will be appointed on deputation basis. Pay will be regulated in accordance with
the Department of Personnel & Training’s OM No. 2/29/91-Estt. (Pay-II) dated 05.01.1994, as amended
from time to time. The period of deputation including the period of deputation in the same or some other
organization/department of the Central/State Government shall not ordinarily exceed three years as
prescribed in para 8.1 of the instructions issued by DoP&T in this regard vide their OM No. 6/8/2009-Estt.
(pay-11) dated 17.06.2010. The maximum age limit for appointment on deputation basis is 56 years on the

closing date of submission of applications.

4. The terms and conditions of the incumbent of the post of DG, CCI will be regulated by Competition
Commission of India ( Number of Additional, Joint, Deputy or Assistant Director General other officers
and employees , their manner of appointment, qualification, salary, allowances and other terms and

conditions of service) Rules, 2009, as amended from time to time.




% The DG, CCI shall be eligible for general pool accommodation till a separate office and residential
complex for the Commission is constructed. If he/she have been allotted residential accommodation under

general pool, he/she shall be eligible to retain the facility of Government residential accommodation.

6. It is requested that applications of eligible and willing officers, whose services can be spared
immediately on selection, may kindly be forwarded through proper channel in the prescribed proforma at
Annexure- Il duly accompanied by the following documents, to Shri Abhijit Phukon, Director, Ministry of
Corporate Affairs, ‘A’ Wing, 5" Floor, Shastri Bhawan, New Delhi-110001 within 45 days from the date

of publication in Employment News.

(1) Verification of the particulars of the applicant officer from his service records, including
vigilance clearance certificates, in the prescribed proforma, appearing at the end of Annexure-

1

(11) Attested photocopies of up-to —date Annual Performance Appraisal Reports for the last five
years; '

(iii) Integrity Certificate duly signed by an officer not below the rank of Deputy Secretary;

(iv) Certificate to the effect that no major/minor penalties have been imposed on the official during
the last ten years, duly signed by an officer not below the rank of Deputy Secretary.

7e Applications received after the last date, or incomplete in any respect or those not countersigned or

not accompanied by the documents/information as mentioned in para 6 above, will not be considered. This

vacancy circular is also available at the website of this Ministry, i.e. www.mca.gov.in as well as on the
website of Competition Commission of India (CCI) i.e. www.cci.gov.in and the website of the Department
of Personnel & Training (DoP&T) i.e. http:/persmin.gov.in.

Y ours faithfully,

\(L-U\Nu\l\\

(Rakesh Kumar)

Under Secretary to the Government of India,
Tel.No: 23387939




Annexure-I

Particulars of the post, scale of pay and eligibility requirement:

1. Name of the Post

Director General, Competition Commission of India
(DG, CCI)

2. Scale of Pay & Eligibility

In the Pay Band of Rs. 37,400-67,000/- with Grade
Pay of Rs. 10,000/- (Level 14 of 7" CPC) or

Pay Scale of Rs. 67,000/- (annual increment @ 3%)-
79,000/ (or level 15 of 7" CPC)

For Pay Band of Rs. 37,400-67.000 + Grade Pay Rs.
10.000/-(Level 14 of 7" CPC)

(1) Officers of the Central Government or State
- Government holding:

(a) Analogous posts in Central
Government/State Government on regular
basis; or

(b) Posts in Central/State Government with
two years’ regular service in the Pay Band
of Rs. 37,400-67,000 with grade pay of
Rs.8,900, (level 13A of 7" CPC) or
equivalent;

(c) Posts in Central/State Government with
three years regular service in the pay band
of Rs. 37,400-67,000 with grade pay of Rs.
8,700, (level 13 of 7" CPC)or equivalent;
or

For pay scale 67.000 (annual increment @ 3%)-79,000
(or level 15 of 7" CPC)

(1) Officers of the Central Government or State
Government holding:

(a) Analogous posts in Central
Government/State Government on regular
basis; OR

(b) Posts in Central/State Government with
three years regular service in the pay band
of Rs. 37,400-67,000 with grade pay of Rs.
10,000, (level 14 of 7" CPC) or equivalent;

Persons to be considered for appointment should
possess integrity and outstanding ability with
experience in investigation and knowledge of
accountancy,  management,  business,  public

administration, international trade, law or economics.




Annexure-II

Applications for the post of Director General, Competition Commission of India (DG, CCI)

1.

Full Name & Designation (in
BLOCK Iletters)

2. Date of Birth

3 Date of retirement under
‘Central/State Govt. rules

4. Educational Qualifications

8 Particulars of  specialized
qualifications and experience, if
any

6. (a) Present post held

(b) Name of the Office/
Organization/Institution

(c) Date from which present post
held on regular basis.

(d) Service to which the officer
belongs indicating the batch, in
case the applicant belong to an
organized service.

(e)Scale & Pay of the post

(f) Pay in the present post,
whether ad-hoc or temporary, or
quasi-permanent or permanent.
(g) Nature of work handled in the
present post.

(h)""'In ~‘case the- present

employment is  held on




deputﬁn/contract basis, please
state:-

(i) The date of initial
appointment;

(ii) Period of  appointment on

deputation/contract;
(ii1) Name of the parent
office/organization to which

the applicant belongs;

7. Past experience (in chronological order):

Office/Orgn./Instt. | Post held From To Scale of Pay | Nature of
duties
8. Remarks:
PlACE v dimsnpmmnanny - 0L b g w e L ke e o g e e s
(Signature)
B | NAME s svie s mnivsnsinessnis
Contact Tel. N v ammsmin s
Certificate
(To be furnished by the Employer)
e b e e R o e e S N AR M B Rl L M I e e L i e
1. Certified that the particulars given by Shri/Smt./Km............. have been verified from his service

record and found correct.

2. Certified that Shri/Smt/Km............. has rendered............ Years of service in the post of
......... in the pay scale of ............. Or equivalent/grade/post.........c.ccciveuune
3. No vigilance case is either pending or being contemplated against him/her.

Plaee.... o vioonsivoriupmmssin Signature of the forwarding authority Seal:
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Heleldedch-1

9g, dd-TAT 3 gEar 39t &1 faagor

qg &l ATH

HAeIferc e, AR gfaeaet 3maer (36, diisms)

J ¥z 37400-67000 T + I3 T 10000 &I (74 ddel IHFWT H TR
14) a1 Id=TA 67000 F9F (T ddegia 3% T & F) - 79000
U AT (7d AT 3TAET & TAX 15)

g &% 37400-67000 T + AT T 10000 ™A F AT (78 ad=T 3TANT
FT FTAX 14)

(1) Frg TSR TT I5T TIHR A ATURRT AT

(F) Frg TWHR AT ToT WaR F AIAT 3MUR W A U aRF &
AT

(@) ST Feg THER AT 5T TSR 7 T d§8 37400-67000 9 + I3
q 8900 A (7d I IANT H FR 13F) IT FAIT T W al
ay &1 i@ Far & g ar

(1) oI Feg TER/AST TSR H T &85 37400-67000 &9 + d2 ¢
8700@(7&mew13)mm§a_wwmﬁ
$r Fafag dar & ar

daadA 67000 9 (a1 da-gfE 3%) - 79000 A F fAT (74 ad=A
HTIRT T TR 15)

(1) Seg TIHR AT T IR HT FSHRT AT

() Feg TIER AT ToF TR # FIfAT 3AUR 9T AR 98 OR_S &l
ar




(@) o8 Feg TR IT 5T WHR 7 T 85 37400-67000 &9 + IS
9 10000 &G (74 Acdel T & TR 14) I FAJeT Ug R i
ay & @afaa dar fr 8

g &9 RaR e o= At cafdd 1 weafeser, ST & HHE &
1Y 3chse ARIAT g1 TUT 38 JAWhed, Yated, SATHT, dlleh FRATHA,
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HAddedh-11
- e ey

wgreud, AR gfaeaut smavr (@A) F uw §q e

W AH IR GeAH (FIsE HERT H)

o= fafy

dheg, THRRTTT TR HFAT & dgd darfadicd
$r a2

Nerfres Aezrar

faRw 3réar 3R 3rgera @ Ao, g F1% @

() IdA 9T 9g

(@) HTATAT/TIS/TEATA T ATH

(1) acAE gg R fAafaa Fgfea i AR

() At 3dee el Hafdd dar & § ar sy
T ST g §T HaT I A

(3.) U &1 IdAATA

(T) IAAT ug H dad, FAT agd AT FEIE AT
seiearly ar sl &

(®) adHH Ug W AT A are w1 f i

(+1) afe aaaE s sfafegf@a/Hder smur w
¢ ar $9ar Fqmw -

(i) R Fgfea @ ARy
(ii) gfafgfed/afaer fagfea v safer

(iii) T HIATHA/FISA FT ATH fFTH 3deh
gafaa gl i




7. Y4 AN (FrelleIshA H)

o

HIATT/TITSH/ aRd 9g | FF ¥ | FF aF | IdTHAA | B B g
o

8. feouforar .

T (GETER)
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9ATT 9+

(FFrerar @ e sme)

HEATIT
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fer arv faRol &1 Icaaa 394 Jar dfdea & forar =ar & 3R 33 ger uran
T B

yAfora fhar sar & & sysiedy/sard q
ast  fr Far % 9§ W
& AdTHT H AT FHFET/AS/UE Fr &)

3% favg FIS Tdddr ATHT dfed 7187 & ar xR =787 fovar s w@r g

U HAYOTRAT TSR & AR




