No.A-45011/04/2012-Ad.1
Government of India
Ministry of Corporate Affairs

‘A’ Wing, 5" Floor, Shastri Bhawan,
New Delhi, Dated 27" February, 2012

Circular

A copy of the D.O. letter No.33012/1(s)/2012-Estt.-B  dated
23.02.2011 received from Department of Personnef & Training is enclosed
herewith for information and strict compliance.

(JS C‘upta)
Under Secretary to the Govt. of India

1. All Officers/Staff of Ministry of Corporate Affairs.

2. All RDs/ROCs/OLs.

3. CCI/SFIO/CLB.

4. The Secretary, Central Secretariat Non-Gazetted Employees Union,
Ministry of Corporate Affairs, Shastri Bhawan, New Delhi.

5. Notice Board.

6. e-Governance Cell for uploading the order in the MCA Web51te in the

Employees Corner under ‘Miscellaneous’.
7. Guard File.
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general body of its employees in matlers of common concern, and with the
object, further of increasmyg the efficioncy of the public service.  The JCM at
the different levels have been discussing dssues brought before i for
comsideration and either seaching amicabice settlement or referring Lhe
watter 10 the Board of Ariitration in reintion w pay and allowances, weekly
Lowrs ol work and leave, whenever uo ataicalide setUement could be 1eached
inrelation to these iteme

A The Central Governnment Employees vnder your Mintsiry/Departments
may, therefore, be suilably informed ob the aforesaid mstiuctions under the
Conduct Rudes issued by this irepartiment one other repilations upheld by the
Hon'ble Supreme Courl and dhissuaded from vesorting o strtke I any Tovin.
You mdy atso 15sue instructions nol Lo o iog Casiual Leave or other kind of
leave o employees i applicd for, duing the paeiiod of the proposed strike
antl ensure that the willing eimployees are aflowed himdrance free entry into
the office premuses. oy this pumose foint Secretary (Admn) may be
vhibrusted with the task of coordinating with security personnel. suitabile
1rmi_nag.uen(.v“ma}_) may also be worked out 1o cany oul the various functions
ol the Mintstry/Department.

| In case the employecs go on stike, o veport ndicaling the naimber of
| . e , :
| f-n'-;;'rr)yc-.w-:s who took parl the proposcd stoke iy be (i)ﬂ\/-ﬁ“y‘t'(] to this
!

Department on the evening of the day.
With fand repards,

VO shhcuiay,

1 I

/ :
i
\{_M-. I\;_Huéﬂa Kundysa)

Shri Naved Masood,
Secretary,

Ministry of Corporate Affairs,
New Delhi
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