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NOTIFICATION
(Department of Company Affairs)

New Dclhi, the 22nd March, 1993

G.S.R. 196.—In cxercise of the powers conferred by the
proviso to article 309 of the Constitution, the President
bercby makes the following rules regulating the method of
recruitment to the post of Staff Car Driver in the Company
Law Board, namely :—

1. Short title and commencement.—(1) These rules may
oe called the Company Law Board (Staff Car Driver) Recruit-
.ment Rules, 1992,

(2) They shall come into force on the date of their
publication in the Official Gazette,

2. Number of post, classification and scale of pay.—The
number of the said post, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of
the Schedule annexed to chese rules.

3. Mcthod of recruitment, age limit and other qualifications
etc. The method of recruitment, age limit, qualificationg and
other malters relating to the said post shall be as specified
in columns 5 to 14 of the said Schedule.

[wres gaar T-12018[1/9 1--X8r.— 1]
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4. Disqualification.—No person,

(a) who has entered into or contracted a marriage with
a person having a spouse living ; or

(b) who having a spouse living, has cntered into or
coatracted a marringe with any person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satislied
that such marriage is permissible under the personal
law applicable to such person and other party to
the marriage and there are other grounds for so
(rllcl)ling. exempt any person from the operation of this

e.

5. Power to relax.—Where the Central Government is of
“.+ opinion that it is meocssary or expedient so to do,.it may,
bv order, for reasons to be recorded in writing, relax any
of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these dules shall aflect reservation,
relaxation of age limit and other concessions required to
be provided for the Scheduled Castes, Scheduled Tribes, Ex-
servicemen and other special categories of persons in accor-
dance with the orders jssued by the Central Government from
time to time m this regard.

———— — et e g —— e oy e g ——

Scale of pay

——— e

SCHEDULE
Name of Post No. of Posts Classification
1 2 3 4
Stafl Car Driver 2* (1992) General Central Service,

" TALTER ROV N e TR A

on work load.

*Subject to variation dependent

Rs. 950:20-1150-EB-25-1500.
Group ‘C’ (Non-Gazetted,
non-Ministerial).

Whether selection post or
Non-Sclection post

Whether benefit of added
years of services admissible

under rule 30 of Central Civil
Services (Pension) Rules, 1972

Age limit for direct recruitment

3 6

7

Not applicable No

Not exceeding 25 years, relaxable for Government servapts

upto the age of 40 years in accordance with the instructions
of the Central Government issued from time to time.

Note : In case of recruitment made through the Employment

Exchange, the crucial date for determining
the age limit shall be the last date upto  which  tho
Enyployment Exchange are asked to submit the names.




Educational and other qualification
required for direct recruits,

Whether age and educational
qualifications prescribzd for
dircct recruits will apply in il any
the case of promotion :

W thad »f Recruiment %
waelia:s by lirect recruitment
or by promotion/ deputationf
transfer and percentage of the
vacancics to be filled by various
methods

Period of
probation,

9 10 Y

Essential

1. Possessing a valid driving licence for,
motor cars,;

2. Knowledge of motor mechanism and
be capable of removing minor defects
in motor vehicle.

3. Experience of driving of a motor
car for at least threc years.

Desirable:

(i} A pass in the 8th Standard

(i) Threz year's scrvice as Home Guard/
Civil Defence Volunteer.,

Notc :-- The qualification regarding experi-
ence is rclaxable at the discretion
of the competent authorily in
the casc of candidate belonging to the
Scheduled Castes or Scheduled Tribes iff
at any stage of selection the competent
authority is of the opinion that the
sufficient number of candidates with
requisite experience are not likely to be
available to fill up the vacancy reserved for
them. :

Not applicable -

Two ycars Transfer on deputation/
re-employment/transfer failing

which by direct recruitment

.In case of recruitment by promotlon,\ICput'\non/
transfer grades from which promotion/
dcpqlanon/lr.lnsfcl to be mad:

11 a Departmental Promotion Committee Circumshnccs in which Union

cxists what is ity composilion Publiz Scrvice Commission js
to be cosulted in making

recruitmont

12

13 14

“Transfer on deputation/transfer :—

Fromn amongst the regular Despatch Rider
(Group ‘C’ and Group ‘D" employees in
the Company Law Board/Department of
Company Affairs who posscss valid Driving
Licence for motor cars on the basisof a
driving test to assess the competence to drive
motor cars failing whiclt from officials
holding the post of Despatch Rider on
regular basis or regular Group ‘D’
employces in other Ministrics of the Central
Government who fulfil the necessary qualifi-
cations as mentioned in column 8.

For Ex-servicemen

Transfer on deputation/re-cmployment :

The Armed Forces Personnel due to retire or
who are to be trapsferred to reserve
within a peviod of one year and having
the requisite experience and qualifications

prescribed shail also be considered.  Such
persons who would be given deputalion

terms upto the date on which they are Jue l‘or

releasc from the Armcd Forces; thereafter:

. .. they may be continued on re-employment.

’Thc period of deputation including the period
of deputation in another ex-cadre post held
immediately preceding this appointment in
the same or some other organisation/De-
partment of the Central Government shail
ordinarjly not excc:d thrcc ycnn)

MGIPRRND—804-L &CA[93—Scc. VIl 1-6-93—00

Departmental Promolion Committee
(for considering confirmation cases)

"3. One Officer from other Department

Not applicable.

Secretary, Company Law Board
—Chairman

. Under Secretary (Administralion)

Department of Company Affairs.
~Meomber

—Member

[File No. A-12018/1/91-Admn. 1T
UMESH KUMAR, Under Secy.
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{Department of ‘Company Affairs)

New Deibi, the 20th April, 1899
G.SR. 128 —In  exekeisz  of the powers con-
ferred by the proviso to article 309 of the Constitu-
tion, the President hereby makes the following rules
regulating the method of recruitment to the Group
“B” posts in the Company Law Board, namely :—

I. Short title and commencement ~——(1)  These
rules may be called the Company Law Board (Group
“B” Posts) Recruitment Rules, 1999,

(2) They shall come inlo farce on
of their publication in the Official Gazetle.

the date

2. Number of posts, classification and scale of
pay.—The number of posts, their classification and
the scaie of pay attached thereto shall be as specified
in columans 2 to 4 of the said Schedule annexed to
these rules,

3. Mcthod of  recruilinent. age limit and  other
qualifications.—The method of recruitnieni  to the

said post, age imit, qualifications and cther inatters
relating thereto shall be as specified in colomns 5 to
14 of {he aforesaid Schedule,

4. Dicqualification.—No person.-—

couliceted  u
Baving  SpolisC

into or

wly has entered
: DeTIon

marnage with o
Hving; or

HARTH,

tb) who having 2 spouse living, hus entercd
into or contracted a marrtage  with  any
person,

shall be cligible for appointment to the said posts :

Provided that the Central Government may, if
satisfied that such marriage is permissible
under the personal law applicable to such
person and other -party to the marriage
and that there are other grounds for so
doing, excmpt any person from the opera-
tion of this rule,

7

5. Power (o relax.—Where the Central Govern-
ment is of the opinion that it i3 necessiry or expe-
dient g0 to do. it may, by order, for reasons to be
racerded in writing, and in consultation with  the
Union Public Service Compmission, relax any of the

provisions of these rules with respect 1o any class
or category of persons,
6. Saving—Nothing in these rules shall  alfect

reservaiions, relaxation of age limit and other con-
cessions required to be provided for the Scheduled
Custes. Scheduled Tribes, Ex-tervicemen and other
in' calegories of peérsons in accor ¢ with the
ers issued by the Cential G frow fime
1o time 0 thic regard o




Name of Post No. of Classification
nosts
| 2 3

Age limit for direct

{_ Section Officer

[#(1999) General Ceniral

SOHEDBTL

Scale of pay

Whether selec-

Wh{ether bene-

tion by merit fit of added
or selection- years of service
cuim-seniority admissible

4

Rs. 6500-200-10500

Service Group B’

Gazetted
Miristeriad
*Subject to variation dependent on work foad.

Educational and other

recruits qualifications required
for direct recruits
7 8

Not applicable Not applicable

In case of recruitment by promotion/deputation/
absorption—grades from whiclk prometion;/
deputationfab-orption to bec made

Promotion/deputation

(1) Officers under the Central Government

(a)(@) bolding analogeus pests on regular basis:
or

(ity with 3 yeiars™ reguing serviee in p
scale of Rs. 5500-9000

[¢18

cauivalent: or
(ii1) with 6 years™ recular in rosts in the

scale of Ry, S000-8C40 or equivaient: and

(b) possessing two years™ expoiience in maiters

relating to administration e

[0 2N IR) e ¢
cablishiment,

Whether age and od of
educational qualifi-
calions prescribed
for direct recruits
wiil apply in the
ciase of promotees

9 10

Not applicable

pro-
bation, if any

Two years for

under Rule 30
of Central Civil
Services {Pen-
sion) Rules,
1972

5 0

Not applicable

Method of recruitment
whether by direet rec-
ruitment or by promo-
tion/deputation/
abserption and pereen-
tage ¢f the pouts to e
filled by various
methads

Il

Promotion/deputation

promotees

If a Departmental Promotion

Committee exists, what is its
composition

Not applicable

Circumstances in wiich Union
Public Service Commiission

is to be consulted in making
rceruitment

14

Consultation with Union Public
Service Commission necessary
for promoiion/deputation.



(2) The Departmental Assistant with 6 years
regular s;er{ice in the grade will also be consi-
dered along with outsiders. In case he/she
is selected for appointment to the post same
will be treated as having been filled by
promotion. .

(The departmental officers in the fceder grade
who are in direct line of promotion shall not
be eligitle for concideration for appointment
on deputation. - Similally, deputatior izts shall
not be eligible for consideration for appoinitment
by promotion. Pericd of deputation inclucing
period of deputation in another ex-cadre post
held immediately preceeding this appointment
in the same or some other organisation/
department of the Central Government shall
ordinarily not exceed thiee years. The maxi-
mum age limit for appointment by deputation
shall be not exceeding 56 years as on the
closing date of receipt of apnlications.)

2

1 2 3. .4

Group ‘B’
Gezetted, Ministerial
#Subject to variation dependent on wor Kload.

2. Private Secretary 9%(1999) General Central Service Rs, 6500—200-]0560 Non Sel.cc!;i(m

Not applicable

10% by Promotion failing

7 8 9 10 7 11
Not applicable Not applicable Not applicable Nil ) ¢
which by deputation,
909% by deputation.
12 i3 \ﬁ]‘_ o
Promotion Group ‘B’ Departmental Promo- Consultation

Personal Asswtant in the pay scale of tion Committee for considering
Rs. 55€0-9000 with three years regular service promotion :

inthe grade. (1) Member, Company Law Bowrdm
Note { Where juniors who have completed  —Chairman = = -

their qualifying/eligibility service are being  (2) Secretary, Company Law

considered for promotion, their seniors would  Board—Member

also be censidered provided they ars not (31 An officer of the rank of Dcvnty

short of the requisite qualifying sligit ility _ Secretary/Director, Department

service by more than haif of such qualifying/ of Company Affairs—>Jember

eligibility service of twe +oare, whichever is
l(,s% and have successiuily fompluth their

not necessary.

‘ with Union
Public Service Commission



-

& 12

probation period for promotion to the next
higher grade alongwith their juniors who have
already completed such qualifying/eligibility
service. T

Deputation :

Officers under the Central Government ;
(a)(i) holding analogous posts on regular basis;

or

(i) with three years’ regular service in posts in

the scale of Rs. 5500—9000 ot equivalent; and

(b) possessing five years’ experience in steno-

graphic work (English/Hindi).

(The departmental officers in the feeder grade

who are in direct line of promotion shall not

be eligible for consideration for appointment
on deputation. Similarly, deputationists shail
not be eligible for consideration for appoint-
ment by promotion. Period of deputation
including period of deputation in another
ex~cadre post held immediately preceeding this
appointment in the same or some other orga-
nisation/department of the Central Government
shall ordinarily not exceed three years. " The
maximam age limit for appointment by depu-
tation shall be not exceeding 56 years as on the -

closing date of receipt of applications.)

1 2 3

4

5

6

3. Personal Assistant 1*(1999) General Central Rs. 5500-175-9000
- Service Group ‘B’
Non-Gazetted

Ministerial
*Subject to variatico dependent on workload.

Non-selection

Not applicable

7 8

9

10 11
Not applicable Not applicable Not applicable Two years for ~ Promotion failing
T promotees which by depitition
12 13 o 14
Promotion:

Stenographer Grade Ilin the pay scale of
Rs. 5000~-8000 with three years regular service
in the grade. '

1249 LI&CA/99—2

Group ‘B’ Departmental Promo- Consultation with Union

motion Committee for consi-

dering promotion:

Public Service Commission

not necessry.

(1) Member, Company Law

Board—Chaijrman

N



12 13 ' -

Note : Where juniors who have compieted (2) Secretary, Company Law . D
their qualifying/eligibility service are being Board—Member . .
considered for promotion, their seniors (3) An officer of the rank of
would also be considered provided they are Deputy Secretary/Director,
not short of the requisite qualifying/eligibility Department of Company Affairs
service by more than half of such qualifying/ —Member,
eligibility service or two years, whichever is B
less, and have successfully completed their : ' o

prebation period for promotion to the next
higher grade alongwith their juniors who have
already completed such qualifying/eligibility
service. '

Deputation:

Officers under the Central Government:

(a)(i) holding analogous posis cn regular basis;
or '

(i) with three years regular service in posts in
the scale of Rs. 5000—8000 or equivalent; and

(ili) with six years’ regular service in posts in - ' -
the scale of Rs. 4500—7000 or equivalent; and : carto

(b) possessing three years’ experience in ' T
stenographic work (English/Hindi).

(The departmental officers in the feeder grade
who are in direct line of promotion shall not
be eligible for considerdation for appointment
on deputation. Similarly, deputationists shali
not be eligible for consideration for appoint-
ment by promotion. Period of deputation
including period of deputation in another
ex-cadre post held immediately preceeding
this apnointment in the same or some other
organisation/department of the Central "
Gdvernment shall ordinarily not exeeed three ' R
vears. The maximum age limit for appoint-
ment by deputation shall be not exceeding
56 years as on the closing date of receipt
of applications.)

1 2 3 4 5 6
4. Sepior Technical 1*(1999) General Central Rs. 5500—175—9000 Not applicable  Not applicable :
Assistant Service Group ‘B’ .
Non-Gazetted 3
Ministerial '

*Subject to variation depéndent on workload

7 8 9 10 T n

Not applicable Not applicable Not applicable Not applicable

Deputation
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Dej. isution:
Officer¢ under the Central Government:
(a)(i} rolding analogous posts on regular basis

Not applicable

N

[ B

(ii) with 3 years’ regular service in posts in the
scale of Rs. 5000—8&000 or equivalent;or

(iii} wth 6 years’ regular service in posts in the
scale of Rs. 4500—7000 or equivalent; and

(b) pescessing the following educational
qualifications and experience;

(i) Degree of a recognised university or
sguwvalent.

(i} Two years’ expericnce in Statistical/
Administrative matters.

(Periéé of deputation including period of
deputation in another ex-cadre post held
irnmediately preceeding this apppointment
in tiic same of some cther organisation/
Jdepartment of the Central Government shall
ordinarily not exceed three years. The
rpaximum age limit for appointinent by depu-
ation shall be not exceeding 56 years as
on the closing date of receipt of applications.)

Consultation with Union Public
Service Commission not .
necessary.

} 2 3 4

5 6

3. Senjor Legal Assistant  4%(1999) General Central

Service Group ‘B’
Non-Gazetted
Ministerial
*Subiect to variation dependent on work load.

Rs. 5500—175—9000

Not applicable Not applicable

7 8 9 10 11
Not applicable Not applicable Not applicable Not applicable Deputation
12 : 13 14
Deputation: Consultation with Union Public

' Not applicable
Officers under the Central Government: .

(a)(1) holding analogous posts on regular basis ;
O e

(i1) with 3 years’ regular service in posts in the
seale of Rs. 5000—&000 or equivalent; oy
(i) with 6 years’ regular service in posts in the
seale of Rs. 4500—7000 or equivalent ; and
(b) possessing the following educational quali-
fications and experience;

Service Commission not
necessary:



(i) Degree in law from a recognised university
or equivalent; =~ =~

(ii) two years’ experience in dealing with legal/
company law matters.

(Period of deputation including period of
deputation in another ex-cadre post held
immediately preceeding this appointment in
the same or some other organisation/depart-
raent of the Central Government shall ordi-
narily not exceed three years. The maximum
age limit for appointment by deputation shall
be not exceeding 56 years as on the closing
date of receipt of applications).

MGIPRRND—1219 LI&CA/99—I{-D—1]3-5-90—200.

[No. A-12018/1/94 -Admn. 1]
SAT PAL, Under Sacy.
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wrfa/sfafrfe/estaran ara w6l & am & 3 Afqat
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wr Faforw agfedt gra w st ash Rfedl £ afaasa
§ .|,ll_ E . 12 . .
75 sfuma @ar bt T AT 25 shad s 7T IFF A - RgrAEA CFE FG foar, 3ad S saier ek AWAs
AR el it CiE 1Ll W F A=  woiEd § OwE die swafal &
1215 AU AR
i TEY g

arir watzra

——— —— T ) e "l o e . s B ) D ok o b A =t s

wat #Q ¥ Feq afcfafidl § g0 e Jarmdw ¥ qowna

afy fondtg Aiwfa afufa &, & sued g 7
fraT s
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13 14
1. WA wfag—waens arp agl g
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g1
8 9 10
AT ar av T g i T g
12
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srafrara ¥ af sy shfvgha o ewamam ora

safy woR ffy @ R s et @ o avoR)
S R vt feglt aw A ¥ sy b vy A
ag fmfmn dar Wrgo

sfafmfer ax smacam
gAY+ faam # xudF da Fwfeg ok F9 awre &

o TG B qrRr/anadt AW aw] RRre #)

sfafraf ot wEmaor qvg o W@ 9@ f& oEEy

yafgdifAfezd & gg 50 ¥ s 7 ¥ 3 9

fafmm ¥ = 3
sfifrafa & #afu wwrowm a9 a9 ¥ s T
grim
13 14
g “q” faarity sy afafa ]U7 AgY g
e - St frefafas @R 0 — -
1. wax gfeg-—seay
2 T RfaERI—wE
[w1. . 12018 1 [er-war, 1]
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(Departmant of Company Afairs)

. NOTIFICATION

New Delhi, the 12th Augum, 1992

G.S.R. 520.—Iu oxcrcise of the powers con[z_rrcd by the

Proviso to article 309 of the Constilution, the President here-

by makes the following rules regulating the method of ie-

cruitment to Group ‘D'  posts in the Company Law Board,

namely —

1. Sﬁorl title and commencement :—(1) These rules may
be called the Company Law Board. (Group ‘D’
posts) Recruitment Rules, 1992. -

(2) They shall come mto force on the date of their
publication in the Officinl Gazelte.

2. Number of posts, classification and scales of pay —
The number of the posts, their classilication and the scales
©f pay attached thercto, shall be as specified in columnns 2
to 4 of the Schedule annexcd to these ruies,

3. Method of recruitment, age limit, and olher qualifications
ctc. :—Ths method of recruitment, age limit, qualifications
and other matters relating 1o the said posts, shall be ns speci-
fied in columns 5 to 14 of the said Schedule.

4. Disqualification :—No Person,— -

(a) who has entered into or contracted a marriage with
a person _having a spouse living, or.

(b) who having a spouse living, has entered into or
contracted -a marriage with any person,

shall be eligible for appointment to any of ihe snid posts :

P'rovided that the Central Govcroment, .may, if, satisficd
Wit such marriage s permissible under the personal
law applicable to such pcrson and- the, cther party
to the marriage and that there are other grounds
for so doing, Lxempl uny person Irom the opera-
tion of this rule.

S. Liability of pcrsons appointed us peons. to undergo train-
mg as Home Guards.—Notwithstanding anylhing contained
in thesc rules, every person appointed as a peon undcer these
rules shall undergo training ns a Home Guard for ‘a period
of three ycars :

Provided that the Commandant Gceneral lilome Guards
may, having regard to th: performance of and
standards of traimng achieved by any petson during
the period of training reduce such puwd to two
years for reasons to be recorded in writing.

Provided further that a physically handicapped person
appointed as n peon under these rules shall be.exom-
pted from undergoing the training as a  Home
Guard.

6. Power to relax.—Where the Central Government is of
the opinion that it is necessary or cxpcdlcnt so to do, it may,
by order for rcisons to be recorded in writing rclux any of
the provisions of these rules with. respect to any class or
calegory of persons.

7. Saving :—Nothing in these rules shall affect reservations,
relaxations of age limit and other conccssions required to
be providcd for the Schednled Castes, the Scheduled Tribes,
Ex-servicemen and other specinl categories of persons, in ac-
_ cordance with the orders issued by. the Central- Government
“from time to time in this regard. .

SCHEDULE
”I:'amc of pc'>s.-t-~ No Of"l-’as__‘ Classil{c;t-ion ) Scale of Pay ‘Whether Sclection post
. ) 4 . r  Mon-Sclection post
1 2 . 3 4 ' s
1. Peon *9(1992) General Central Service, Rs. 750-12-870-EB- Not applicable.

Group ‘D’,

Non-Gazeticd,
Non-Ministcrial.

*(Subicct to variation
dependent on work load).
2. Chowkidar C*11992)

Group ‘D,

Non-Gazetted,
Non-Ministcrial.

*(Subject to variation
dependent on work load).

General Central Service

14-940.

Rs. 750-12-870-EB-14-  Not applicable.

940.

)

" Whctier benufit of added years
of services admissible under
Rule 30 of Central Civil
Scrvice {(Pension) Rules, 1972,

Age limit for dircet recguitment

TTTTTT T Educational aud other qualification
required for direct recruits

G _ ’ 7 ' 3
Not applicable. _ 18 to 25 years ’ ESSENTIAL :
(Relaxable for Govcrumcntscrvanls upto 35 years in 8th Class pass from a recogniscd school
accordance with the instructions or orders issned by DESIRABLE :

Central Government).

NOTE : (The crucial date for determining the age

Training in basic and rcfresher courses in
Home Guard and Civil Defence.

limit shali be the last dale upto which the

Lmployment Il\changcs are asked to subnul the

name.

Not upplicable. 18 to 25 ycars.”

(Relaxable for Goverament servant upto 35 years
in accordance with instructions or orders issucd

by Ceatral Government).

NOTE : (The crucial date for determining the

ESSENTIAL :
8y clrss Pass
DESIRABLE :
_ Training in basic an:d rafresher. courser
in Home Gaurd and Civii Defence. . &

age limit shall be the iast date upto which the
employment Exchanges are asked 1o submit the

name.




“Whether age and cducational qualifications
1

Period 6f probation if any -

5

?\'Ic?h_&! of Recruitment whether by dircct recruit-

preseribed for dircet recruits wiil apply ment or by promotion/deputalion/iransier flnd
in the cese of promotion percentage of the vacancies.to be. filled by various
‘ - mcthods, E . e
9 10 1 o
Not applicable 2 years of direct recruitment - 7%5% by dircct recruitment and 23% -by transfer
. only, failing which by direct recfuitment. -0 =~ -
Not applicable 2 years By dirqct reervitment. -

Incase of recruitment by promoationfdepuiation/
transfer grades from which promotion/depuatation/
transfer (0 be meade.

If 2 Deparimental Promotion  Committee
cxists, what is its composition.

Circumstnnces it whiclh
UPSC is.to be consulied
inmaking recfuitment

‘ 12 13 14
e e e e s e —
TRANSFER : By transfer of Chowkidar and peons 1. Under Scerctary ~ Chairman Nct spplicable
from the Department of Company Aflairs, its 2. Scctivn Officer - Member
ficld offices and other Central Government Offices. 3. Scction Officer -— Member
Not applicable 1. Under Secretary -— Chairman Not applicable

2. Section.Officer- - - o ==— Membeps oo e e
o 3. Scction Officer —  Membr
1 ) 2 ) 3 4

3. Jamadar ~ 23(1992) General Central Service, Rs. 773-12‘-;!55-33-14&0‘25.
Group ‘D', . Yo )
Non-Gazelted,

*(Subjcct to variation Non-Ministerial.
dependant on the work load).
5 G 7 8

Nn-selection Net appiicable

Net applicable Netapplictbic

9.

10

i

Not applicable

Not applicable

By promation friling which Ly {ranafer oa
deputation,

12

-

- ——————

13 14

PROMOTION : Promotion of Pcon/Chowkidars
working in the Company Law Board who have
rendered at least three years regular scrviee in that
grade,

Transfer on deputation : Transfer on deputation of
Jamadars/Dafties and Peons/Chovkidars in the
Depantment of Company Alfaics, its ficld ofiices
and other.Central Government offices, provided the
concermed Peons/Chowkidars have. rendered at [east
1 years regular service in that grade. The peried

of deputation shall ordinarily not exceed thres years.

Gmup D’ Departinental Promotion Committec
consistirg of :

Not applicable.

--1. Under Sccretary weee” Chairman ~ 7 T

2. Section Officer -~ Meniber

[B. No. A-12018/1/91-Adspa]]
UMESH KUMAR, Under Secy.
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EXTRACT FROM THE GAZETTE OF INDIA : PART II. SECTION 3, SUB SFC. (1)

Appearirg ©n Page No.
Dated

126—127

: 19-1-2002

fafa, 7.9 WX Fwo W G4
MINISTRY OF LAW. JUSTICE AND COMPANY AFFAIRS

(Faeft w1d fawr)
afag=ar
7z faeefl, 3 9794, 2002

arstfa 18——wafa, d@fqae & sA=wa 309 &
qTgE T 9T wiEAET  FT WA FIE O FOAT
fafy @1 (a9 “v'ow) Wit faw, 1994 F1/AEA-
wq #74 ¥ fau farafafa fagq a=@ & gaiqg —

1. (1) 37 faget &1 @fereq amm FodT fafy awe
(g7g ‘v’ q7) (dwmw) wdf fram 2001 B

(2) & U@ ¥ SHwa FY AT w1 g

i)

2. #oft fafg @ (wmg ‘v a9g) wdl faaw
1994 wg H @l & zax o fafes &
g @ wafgg faamtq gfafe & wam v fqefaiaa
gfaftz <& s1o, waq -

(1) 9o sfawa FH=Q 797 JET F qleqn g
dreft Wil gro o

(i) 10 sfang fefaaar #o fafa @ § Fuxa
g ‘9% 0§ FHEIfE ¥ ¥ sdveqrae-
AFFIT F oHETR qT WrEAfA grar w9
s, faas ot@ qfeF ar awges wEand
g fagii sz ad & swega wéw dar 99
T NS T faurig o F 18199 & ez

& FT O fomad 7 81 &% a7 9% wug
‘g9z 93 Segtataa & fedt JrTNT ) FHE,
FAfe o 9F 4 G A F1 wata § Iww
ader wiga 70 T 97 € 99 aF da+ afg
Agl &1 S )

79T, aw Afag

fegor —m@  fAgw WA ¥ Us9a, 9m-2, 73,
3rEs (1), aTFLfA. 295 @@ 8-3-1994
gl gwiEe fFg qu o9

MGIPRRIND—92 1.J & CA/2002—Se¢c. 1-—4-2-2002—200.

[€. v-12018/1/2001-g9T.-]]

I

(Department of Company Aflairs)
NOTIFICATION
New Delhi, the 3rd January, 2002

G.S.R. 18.—ln  exercise of the powers
conferred by the proviso to article 309 of the
Constitution, the President hereby makes the
following rules further to amend the Company
Law Board (Group 'C’ posts) Recruitinent Rules,
1994, namely :—

1. (1) These rules may be called the Company
Law Board {(Group ‘C' posts) (Amendment)
Rules, 2001.

(2) They shali come into force on the date of
their publication in the Official Gazette.

2. In the Schedule to the Company Law
Board (Group 'C" posts) Recruitment Rules, 1994,
in column 11 relating to the post of Lower Divi-
sion Clerk. for the existing entries the following
entrics shall be substituted. namely :——

(i) 909 by direct recruitment through the
Staff Selection Commission. '
(ii) 109 of vacancies shall be filled up by
promotion on seniority-cum-fitness basis
from amongst Group ‘C’ employees working
in the Company Law Board who possess
matriculation or equivalent qualification
and have completed not less than eight
years’ qualifying service. Those appointed
as clerk either on the basis of departmental
examination or by seniority will have to
qualify in typing test conducted by the
Staff Selection Commmission within (wo
years failing which they shall” be nLable

—_ Bl < -
to be reverted to Group ‘D' post. They
shall, however, not draw increment until

they qualify in the typewriting test within. .-

>

a period of six months.”
[No. A-12018/1/2001-Ad. 1]
SAT PAL. Under Seey

Note :-—The principal vules were published in ihe
Guazette of India, Part H, Section 3, Sub-

section (i) vide G.S.R. 295 dated 08-03-94.
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EXTRACT FROM THE GAZETTE OF INDIA

: PART JI. SECTION 3. SUB SEC. (i)

Appearing on Page No. 1 1421-—1422

Dated :

20-7-2002

fafa, s o FwF F14 d9T
MINISTRY OF LAW, JUSTICE AND COMPANY AFFPAIRS

(Feqar F18 fawTT)
AT FAT
7% faed1, 5 TS, 2002
a1, %7.f9. 262——7mzyfs, Hfagm F waseg
309 % 9%g® Y0 WA WiRAAT FT OWAR F74 Y,
Feqr fafa % (wag 7 97) wdt fmaw, 1994 &
w7 gamA w24 & fao fr=fafeg frge aa €,
AT =
1. (1) 3 frgai &1 dfra am weer fafa 4
(79g 7 91) Wl (a0 dwrge) fAm,
2002 % 1
(2) & <owd # SHrwA K1 @ FT g
AL
o, wewdt fafy @ (wmE U az) (WWmd)
frera, 2001, % frrq 1 % swfaga (1) @ 20017
AFT F A q€ 20027 UF TH o0
[F.7-12018/1/ 2001597 -]
qr.UA, qHrE, o7 g
feqm——wa fama, wiw F weta,  wm 1l
gz 3, 39@< (1) # ar.%1.f7. 295
arie 8 ATd, 1994 g1 gFfua fFu
7T F A AN qr.wr.f7, 18 e
3 FAAFQ, 2002 G O fHar v
e

Q

MGIPRRND—2207 LI&CA/2002- ~26-8-2002 =200,

(Department of Company Aftairs)
NOTIFICATION
New Delhi, the 5th July, 2002

G.S.R. 262.- -In exercise of the powers conferred
by the proviso to article 309 of the Constitution, the
President hereby makes the following rules further
to amend the Company Law Board (Group ‘C’ Posts)
Recruitment Rules, 1994, namely :—

1. (I) These rules may be calied the Company
Law Board (Group ‘C’ Posts) Recruitment (Second
Amendment) Ruales, 2002,

(2) They shall come into force on the date of
their publication in the Official Gazette.

2. In sub-rule (1) of rule 1 of the Company
Law Board (Group 'C’ Posts) (Amendment) Rules,
2001, for the figures 20017, the figures, 2002 shall
be substituted.

INc. A-12018/1;2001-Ad.-I]
B.N. PRASAD, Under Secy.

Note:—The principal rules were published in the
Gazette of India, Part 11, Section 3, Sub-sec-
tion (1) vide GSR 295 dated 8th March,
1994, and amendad vide GSR 18 dated 3rd
January, 2002 and GSR 187 dated 10th May,
2002,




& FXTRACT FROM THE GAZETVE OF INDIA : PART U, SEC. 3, SUB SEC. (B

s

A\Dpcatrin};‘ on Foge Nos, 955.665
Dated @ 25-6-19%4

fafa, s #@i w39R) S99 daven
VINISTRY OF [ AW, TUSTICE AND COMPANY
AFFAIRS
{FIFT wrd fqeT )
af Ay, g oWw. 1994
st

SURIC A£G KT C R £

o~ e e 3 fR Cr afafipe e
wi g1 fafqran oA F e BAeafalys {ogg ———
. P s R et i e b et fafg s tmm tp o orew s opa 40 Y
LoFMatA @ HY AT SUG Y EW OVEEED YT anae A1q #TeT g T ARy T UL S onme oy 2

(o) FArmam A O9FTHE Y WMV OET AT IR
o omm R - faw om fwd B oTnRT owardh v vy w o § Rafairer wowr g oy
TRl A S I ol F GO C R 2 S A ER I TR (A & S SR S SO S A L& 1R SRt A T o G SRR ST T S A T

3

svgdt ¥ e 2§ oowa o T faidfre §o

NI i » B €O e T T T B G 1 ARG S T SR LI L & S PR OO S 1 R RS & S S TR o o S S |
w0 AR wErdr ¥ owEw 5 g ey 14 ¥ fafyimm by
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{Depsrimeit of Comipany Aajis)
NOUIFICATION

New Delhi, the 8th March, 1944

G.SR. 295-.Jn exercise of the pewers conferred by the
proviso to article 209 of the Constitution, the President
hereby makes the foilowing rules segulating the method of
recruiliment to Group ‘(" posts in the Company Law Board,
namely -

. Short title and commencement.—{i) These rules may be
<alied the Company Law Board (Group ‘C° posis) recruit-
ment Rules, 1994,

(2) They shall come into force on the date of their pub-
lication in the Official Garetts.

Application.-~These voles shall apply 1o the posts men-

tioned in columm 1 of the Schedule annexed with these
rules.
3 Number of posis, elsssificurion mmd scale of puyv.—The

number of the said posts, their classification and the scales of
pay atiached therz shall be us specified in column 2 1o £ of
J Schedule.

4. Method of recrultment, egs limit sod ofher gurlificn
;

ags hunit, gualhdficag,

nons.~ Theomethod o1 reoruitment,

s e s A A g o e £k A e o 5 08 A 4 e e £t

[, g~1201% 250 war, 1

THN THTY, WA €

other matters relaing 1o the su

xid posts shall be as specified
in columns 3 to 14 of the afore

d
said schednle.

ros
aid
3. Disqualification.—No persen,—

(a) who has entered into or coatracted a marriage with
2 person having spouse living; or

(by whe having a spouse living, has entered into or
comtracted a marriags with any person.

shall be eligible for appointment to the said post :

Provided that the Ceniral Government may, if satisfied that
such marriage is permissible under the personal law appli-
cable to such person and other party to the marriage and
there are other grounds for so doing. exempt any person
from the opertion of this rule.

. Power 1o relax.—Where the Central Governmen! iz of
lhﬂ opinion that it is necessary or expedient so to do it may,
by order, for reasons to be recorded in writing. relax amy

of the provisions of these vules with respect to any class
ar ’3'02_01’& of PerLons.

7. Baving. —MNothing in these rules shall affect reservafions,
reluxaticns of auge limir and other concessions required to be
,‘ro\'med for tha S:hsdu}ed Castes, Scheduled Tribes, Ex-
icemsn and o atagories of persens it sccord-
Wt 1!., w by the Central Govermsaen from

o1
hi

r speciul ca

fa Ligue



. 2
-~~~ SCHEDULE \ .
Name of Post No. of posts Classification * Jm
I 2 7 o - 3 o
mi-.*Lower Division Clerk 10* General Central Service Group ‘C’“-
(1994) Non-Gazetted,

*Subiject to variation dependent

on workload.

gcale of pay

Whether selection post or
non-selection post

Non-Ministerial.

Whether benefit of added years
of service admissible under
Rule 30 of Central Civil
Services (Pension) Rules, 1972

4
"Rs. 950-20-1150-EB-25-1500

5
" Non-Selection

P I

No

Age limit for direct recruits

Edubational and other

qualifications required for
direct recruoits

Whether age and Period of
educational qualifications probation, if any
prescribed for direct

recruits will apply in the

casc of promotees

7

8

9 10

Between 18 and 25 years.
(Relaxable for Governmeut
sérvant up to 40 years in
accordance with the instructions
ar orders issued by the Central
Government).

(i) Matriculation or cqui-

valent qualidcation from a
recognised Board or
University.

(1} A typing speed of 30

words per minute in
English or 25 words per
minute in Hindi.

the age limit shall be as

Yes, 1o the extent
indicated in column 11.

Two years.

Note :—The crucial date for determining

“Method of recruitment; whether

direct recruitment or by promotion
or by deputation/transfer and
percentage of vacancies to be filled
by various methods

fixed by the Staff Sclection Commission.

In case of recruitment If a Departmental Promo-  Circumstances in

by promotion/deputation/ tion Committee exists,
what is its Composition -

transfer grades from
which promotion/transfer/
deputation to be made

which Union Public

Service Commission

is to be consulted
in making recruit-
ment

il

12

13 14

(i) '85%; by direct recruitment
through Staff Selection
-Comunission.

{ii) 10°4 of vacancics shall be

filled up from amongst the

Group ‘D’ stafl who prossess

SMMazriculation or eguivalent

gualifications and have rendeved

As stated in column 11

Group ‘C’ Departmental

Not applicable

Committee (for considering

|

»

case of confitmation)
. Secretary, Company
Law Board—Chairman
. Under Secretary.
Company Law Board
— Member




\ , | S i
e i A
\__‘lcs\‘f.h:m five yeal's ragular LA er from pthel
service in Group “D" on the Department of the rank
basis of a Dopartmental gualifying of Under Secretary
examination conducted by the -—Member

Staff Selection Commission. The
maximum age limit for eligibility
for examination is 45 years (50
years of age for the Scheduled
Castes/Scheduled Tribes).

Note -

(a) Unfiled vacancies pertaining to
‘a particular year shall not be
carried over.

(b) If more of such employees than
the number of vacancies under
clause (if) qualify at the said
examination, such excess number
of employees shall be considered
for filling the vacancies arising
in the subsequent years to that
the employees qualifying at an
earlier examination are considered
before these who qualify at a
later examination.

(i) 5% of the vacancies shall be
fitled on seniority-cum-fitness
basis from Group "D’ cmployees
working in the Company Law
Bouard who possess matriculation
or equivalent qualification and
have completed not less than
gight years® qualifying service.
Those appointed as clerk either
on the basis of departmental
examination or by seniority will
have to qualify in typing test
conducted by the Staff Selection
Commission within two years
failing which they will be liable to
revert to Group ‘D" post. They
will, however, not draw increnient
until they qualify in the type-
writing test whthin the period of
six months.

e e e e yrra e o e <+ e .

! 2 3

2. Upper Division Clerk |

o Geaeral Central Service Group ‘¢
-(!994) Non-Gazetted, Ministerial.
*Subject to variation dependent on

workload.
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7 8 9 0
Not applicable Not applicabie Not applicable Nii

1 12 13 14

Promotion : Lower Divisicn
Clerk (Rs. 950-—1500) working
in the Company Law Board
with eight yeass® regular
service in the grave,

Transfor on Deputation
- Qfficers of the Central Govt.,
1. holding analogous posts on
regular basis; or

2. with cight years’ regular 1
service in the grade of lower
Division Clerk or squivalent.

(The period of depuiation
including the peried of depu-
tnen m anether ex-cudre
nost held iminediately
preceding this appoiniment i
the same or seme ather orga-
sisatien of the Centra
Government shall not ordinarily
exceed three years).

By promotion failing
which by transfer
on deputation.

Group “C" Departmental

Promotion Commitiee

. Secretary,

Company Law Board
-~Chairman

2. Under Secretary.

Company Law Board
— Member

3. An officer from other

Departmeni »f the rank of
Onder Secrstary-—Member

i 2

3, Assistani 1* CGieneral Central Sarvice
Urroup “C {Non-Crazetied
Ministeriah,

{1204
*Subject 1o varsuon
dependent on work load.

5 (} 7 &

Non-selection

Not applicable Not applicable

3 4

(602600,

Mot apphesble

Not applicable

Ra, 1400-40-1600-50-F B-

b
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a;)pil‘Cdf;h‘ + V];iot applicable Pronwsticn fatling which
by transfer cn
deputation,

13

Group ‘| Departmemal Promotion Committee
1. Secretary, Company Law Board —Chairman
2. Under Secretary, Company Law Board —Member

3. An officer from other department of the rank of Under
Gecretary ——Mcmber

- . -5

12

Promotion : Upper Division Cierk
working in the Company Lusw Board
with five years’ regular service in the
grade.

Transfer on deputation : Officers of the

Cenural Government helding analogous
posts or with five years’ regular service
in the posts in the scale of pay of
Rs. 1200-2040 or equivalent and having
experience in the filed of administration,
Cash and Accounts.

(Period of deputation wctuding period of

deputation in anothet ex-cadre post
held immediately proceeding this
appointment in the samc or some other
organisation/department of the Central
Government <hall ordinurily not exceed
lhrce years )

14

Con ,ultation mth Unlon Pubhc Qnrv:u.

Commission nut Necessary.

4. Stcnographex Grade—!ll 1# (1994) o General Central Service " Rs. 1200-30- 1560-EB-

5 6

No apphcable ﬂ ~ Not Apph;able

*Subject to variation Group 'C’
dependent on workload Non Gazctted MlmstermL

4)-2040.

7

18 to 25 years (Relaxable for

Government servants upto 40 years in
accordance with the instructions or
orders issued by the Centra,
Government).

8 9 10

11

Matnculauon or equwalent Not Apphcaa le Two vears
2. A speed of 80 words per

minute in Stenography

(Engiish or Hindi).

Direct recruitment throucrh ‘Zmﬂ
Selcetion Commission.

Note : Vacancies caused by the incumbent

being away on transfer on dsputation
or long illness or study lecave or under
other circumstances for 4 duration of
one year or more. may be filled on
transfer on deputation from the officials
of the Central Gdvernment holding
analogous posts on vegular basis and
possessing the qualificatinns prescribed
for divect recruits in column 9.
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Group "7 Departmental Promotion Not Applicabic.
Committee (for considering confirmatien)

[. Szeretary,
Company Luw Board  -—Chairman
Under Secretary, Company Law Board
—Member
. An Officer ivom other Department of
the rank of Under Secretary— Member

b

e

S — -
! 2 3
5. Persanal Assivtant 2 Cieneral Cential Service Guoup "¢
© (1994} Non-Garetted, Mimistenal.
FHubject to varatian dependent cn
work load.
4 3 6
Ra. 1400-40-1600-53-2300-EB-60-2600 Nat applicable Not applicabic
7 & 9 . 10 - i1
Not epnlizshle Not anplicabis Not applicable Not anplicable By promouoen il
by transfer on
Transter.
2 i3 !
Promotion : Group ‘C’ Departmental Promotion Not applicabls
Stenographer Grade IIT working in the Commuittee :
Company Law Board in the scale of 1. Secretary,
Rs. 1700-30-1560-EB-7040  with five Company Law Board —Chairman
years Megnter service in the grade. 2. Under Secretary,
Transfer on deputation/Transfer :— Company Law Board —Member
Gfflces of Cevtral service Governmwat hodd- 3. An officer firom other Department of
ing anulogous posts ¢r steaogrephers or the rank of Under Secretary— Member

other Central Government officers working
in the pay scale of Rs. 1700-2040 or
equivalent with at least five years regular
service in that scale.

{Period of deputation including the period of
deputation immediately preceding this
appointment in the same or some other

—___. - organisatipn/department of the Central
Government shall ordinarily not exceed
three years).

UMESH KUMAR, Under Scoy.

vt
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