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FIAIRE FT {ATEH

A=
7% feett, 4 517, 2015

r.#1.fA. 454(st).—Tgata, SfEam % = 309 F TigE T TET JAREAT F TART F2d g0 &Y
AT Fae fafer #ar =, 2008 #ir, 37 arar & e sfeswia #d gu S 0 afewao & a5
T 3T 8 A1 e 7 A R e § etorfaa R a9 8, st -

1. TR T S} W — (1) =7 a9 1 dferg am arca wrede &fd & =, 2015 2
(2) T TIIH § THIAA T TG Hl TG |
2. IRWTTY — = F=HT #, 579 T o 929 T Jv797 uterd 7 2f, -
(F) SN H HE A AT AN ST 2
(@)  “FEesE TSR & heald TLRTE T RS w1 HATAT AT 2
(M  “franf sety afaf & =7 Fewt £ agge-l§ R G iy afbfy st g
(M = IR ¥ aagEl-l § AR wE e s g, =g ag sl g A s
(F) T FT HAT T T U GA o T AR g st frfae far et st 2,
(F) IR FET TR AT G,
@) it & ageE-l ¥ w (2) § A anft afita g

2467 GI/2015 (1)



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART ITI—SEC. 3(i)]

()  “orea fUgE a0 § FH 9 g 99d-98Y 97 AtegiEd av e aHard 9TaE g,

(@) T oot % Haw # Rt dar & 39 gft § Fatea Fgie oo &R st F agar
FAT | AT 39 A F T T AT AT Aty A7 srateAt i g o S st vt
Fate AT AteAt AT § e e Rt SATeeT o 39 it § el 21 98 &l a9 g7

TRt ZraT STa a8 @ai, STy Rh 9% AT SIed AT UH TRl 98 T 9107 e o o7 Iqeel gIa,;
() AT = AT AT AT AT &
(@) g ST ST “STIEfea SSTadi” F7 dgf o2 ST ST FHeT: HiAem & Ag=es 366
= G (24) 3T G2 (25) § 39 (o7 a9 7; 3T

() “FEr ¥ [Ew 3 % i qieq wredt wreane &g qar aieud 2|

3. AT HRAIRE R a7 *1 737 — (1) I Fedre &fer J=97 a9 T 57a F&r § o= Jfoe
ST, STATq — IFAT TATHAF A0, SAY TeTHAF 0, FIAY o= Avft, STY FA Jq47 T F A
A AATAT

(2)  THHAT ¥ T T 9% 99 ‘T 6 &9 | a(16d g

4, i, Tt @&aT iR saeT qAfkdarnT — (1) =7 a9 % J9 &7 i & 94t 6 &aree
AT § AT g2t 7%, Sdehl H&dT 3T 3T AqTHT (AT 9 3T U 9a9) F g S AqgHr-l |
fafafae 2

(2) =7 FIHEl & IEA & TA, AHa A0t § =2 TG 6 T G AT a8 gl Sl Jeant
FTT qHI-HHT I ATETRA #hl 10|

(3) AT fAfa= AT # <32t uel & T igha dedr § q9T-qHT 9T VAT Tad HT TR, ST
g AALTH THH|

(4)  TE= WIfEET, ST & 9He § qaT § UH 9S0 & (AIEEl-1 § qeataa &t | f6e)
AT T TRT ST T, SO, Jaaal oY g 92 § Ja1 § Giafea 90 & g0qed 90 S0
T 36 ATLAT | Aeterd et o2 it T & Toaiord L qHT|

(5)  THE=r TTEERTT, ST & 9erHel & forEt U sAfeeRrT & e w2 Fem e 92 39-
7w (4) % orefie 7ra7 ® afeaforg g, M st o2 39 93t it F8i=g Sl ST a8 3 G673 67 a9
FTT qHI-HHT T AT FoRT T STETE0T AT AT ST o SIgaTe 39 AU H ITh! STFAT [Had FT TR

5. e F gaeq - (1) Faferfaa =afe gar % aae g, oiq -

(F)  Adr ware B F9r F vE Feme atees o 2= et 3w i f arie # q9Tr 5
fafere Joft § et smeme o2 <2t o e 3w gu € AT U9 U&i u% 3T AT § 39 < %8 9al Y
<R fohey T e ST, e

(@) FFw 6 F e <2t et 9 g w1 =i

2)  sufEm (1) F @ (%) § e w12 sfte 57 any aqt=a aoft § F& #1 9557 2R

(3)  sufEw (1) ¥ @ (@) # Ffde w12 ==t v Fgte 6 o & 39 arp aqt=>a ooft &
AT T FEET g

(4)  sufEw (1) § AR sfamfat £ =7 Feet & i 7 @ f 7 Feafea qoeert afort
&1 Ao T & sagar, qfe, e, sfcrs 9 s dom & yoe & o o @ar & &0 § 6afea
B sToEm)
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6. AT & AT srgRerwr — T 2oft 7§ 2 we fefotea Ofa @ ot 2w s we s, sraiq -

(F)  FHAY FwTA aqaET it AT F 60 giera Rfxrat afer & afvomy F swame a7 @it adft g
AL SO T 39 Aot § I g arett AW 40 wiaera Rieat srgEr-ll § efefRfds ot % Aafea
TRETHRAT 1 Trefd T AT STTust |

(@)  HAT § SIS FA Aq9AE AT ITHE HUL Al AT H [, Ay gemEtaE 9ot (srwtcaw
T oT) F e, dqg=l-ll F W (4) § FATEEREE gEaT agd 99T & a3 A 0 G 6
ATERTIAT | AT o AT T TTATA GIT AT T -1 F ST Tioa faraqmi srafa afafa i e
F ATYTT g¥ Y ST

@ HaT § wAg gemafEE it (srwforw 7w ooft) § fAfe, seEn-1l F e (4) § et
AT % ST 9Y ITLHAT & T Tgd g0 SASBAT & S 9T T S Ae=A-1ll F Fqame atoa
FIAATT AT T AT F e 92 i ST

(@) Tt st ® F#9Y w1 a9 9, SUS F 9991, FAY enaiEE auft siv w4y

ST AT (e == =ofT) &t Aot § St a1 ST § 09 Fde H1d 6o1ad g Jaraaics
T & AT hiee | & § T HATE T AT TV T FIAT T

7. HFTF ITAT — (1) T AT T AT HIH FIS o el AT TTHIAT GAT 6 ST il o
T 3 97 a9 dT 4 A7 IgAT YeEE Avft # G AR I 39w o G Gfe oot mawes w
TEETOT 3T ST € a7 A wraie Bt 79T % 39 99 F UF sy #@ S a5 a1 399 oSfaw
saty & o s34 g o S s fafare ooft & st@ a% dea 78t o mar g, = & 39 fafors ooft &
AT TATHIAE TAT 6 ATEHILN 0l TEEATIAT Al arig F Aqgat-l F SFga Tioq Gt seem
afafa it Rrerfer 9% srepfca smen< 9 |67 it o= ST

(2)  =rEE T IfreAur AT F FrEET ST AT udi14017/64/2008-F47. (ATT.AMT.) TG
24 19, 2009 F IUTEH-| F ATHAY IFAY daTHH a7 & (o0 FEea & q97 et &fere I a7 @
IHAA & o ‘S=HTen Aigd ¥t @fga aear /19 ST ST AT O F g

(3) AT M UL IFAL AqTHIT & o (oIT T HGT T oI hal T T G T8 ATHA
H FHT-IHT I S A9 M AT % ATE gl
8. SAgaT - (1) 77w 6 % @2 (F) § i< Far & i 7o & el Far & Bt Soft § Fges &9+
et Tew Fr AT SAear, A g ahataa R S, sutaia B st ar gentaa R st a9k S
T,

i Tg f 7fs et UF "eer Y S¥gar == At F i ¥ SF 1eo AR = a st a8t
&1 T § AT A= ST FE T S g GHI-99T 9T ST AT Seen ST gl & AgH 39
AT FMT

2)  Har #r fAfa= afrt § FFa safeat f Sgar == FEE F ang fr aie w@rar a
LA FIRT AHI-HHT T ST ATET0T ST AT TR o SATHIT SATLTA i ST
9. TREATET- (1) FGT % FAY FA aqaaq1T 6 A0 7 et 91 grer [gle a7 s=fa g e =
ST STTERTT &1 a9 T ratel * fohy Tietedr 9% i

g a2 T M e, a3 g0 o Hag H 60T — HHT T S SRl T 90 6 ST
TRETAT T STATE FET T
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T IE ST o IRETET dF IF Saty it gt & oS dvdlg & Hial arHaadr TRErer st
T 7 fafaeT T o S0 o7 3<% sater & {iae UHT e &1 10 aaTd gu "daterd sTTeamr & forfad

H g=AT 7 & S0

(2)  OfATaT T Srater S I8 fereqreor & srafe T g I, AfS SATeahrr & w9t FgEa &
U ST A9AT ATAT € a7 SET FAtHa smeme aw R v w@r S gt § ST 39 Iudsd arediah
R o2 w7 e o g o strom)

(3) =t afeeteT &t srafer a7 e fawarer & ot srater o S, Feanfeafa ot g & 18
T 21 6 afRrerd et e 3 forg soepes i & A7 W (R Ariars e i -

() =2 oz el wft grer e Far sram o &7 99 e & o B ST o 2

(@) =t 37 =ty 9% e R = o 1 39 wefa & 03 % ug uw wiaafda G s a9 g;

(4)  OfETaT & Ate ST I AT F SAter T g I, Haterd AT § TR Al T8
FUEAT g o ag TTAAT 3T A< TISTFRAT H TN o A FLhTL G THTTATG TILATAT STATer 3 TF gl o
ToTT srare=re T8t ST ATt STaT o STATE TLET ST TLIe0T 37 e |

(5)  STET @ AT ¥ HAard svF ATHAT T Haf g, AT Taed TLRC g0 o gae § 07T
— FHT U ST AT AT TN G QT g |

10.  ¥ar ¥ fgfaa - gar & Gt oot § a6 s 91 F o e e gy ad g i
IERESRIEIR AT
11. oA & fHet 9T § 97 3 &1 SR SR 9 fi = ad - (1) TAr § FE a9y aea § 41
AT & dTg< gl A1 AT HLA & o0 0T g

2) T A o o = Rt § w1 araen a8t By @y € & "@4fed G&r F awer £ a49r
Tt Al gIIT ST shal T T FAT & g ‘F ATARIAT I¢ 9T — FH7T T AN 2l gl
12. wiifgRa - e wfesrd, e F BT o @an § o1 a3 F BFE 3TRd § 91 a8

gTor Rt T suwg o Rt g a7 ey faferse srafer o foro g & Bt oeer s ga e i srve
FT THRAT 2

13. fgar-ag =t -
F) o= o =afe & S ofty a1 Seeh o s 8, P g e frafter £ & a0
(@) TS SO 9 AT STIT Tt o Shiiad Tgd gy et =ain 7 faarg B g, = fFare & dfeer i g

I<F 92 U¥ (RgRE AT 90 TRl g

T AT Hl T TR FT T THTTT g1 S1aT g o vaT foarg Us =7ixn S Famg & o= 9 &l aR)
T fafer = o7efie o= § oY UAT i3 o (70 o7 eee § ar ag Fohet i<e 7 =0 99 & Jaa9 4 ge &
T

14. AR w1 it afke — Ser FET TR i 78 T g 5 UET FAT saed AT 6 ¢, 8 98
3T+ forT S #1207 8 I8 @ag e, 9T SMART ¥ uxrael &%, o= fAawt % fft sueer v Gt ant a7
AT o SATRAT %l aTad, ST FIT T T TRl

15.  =AGRr - =7 I\l & F1E a1 UH A, S-HHET § ge o7 o RAmat o a9 qg1 ST,
ST T T g1 39 "9 § gHT-gHT UT S R0 0 Sraern F Sqa AEea S, Saqgad
ST, 37 e avt, qaqd Sl o7 o faerw sant & Al & forg Sqaer 3T sferd 2|
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16. A= — = AWl & M= & 999 § T2 A 77 I5a7 8 T AR F TOHLT F hx 1T TR FIET
3T e B sroem)
AL
[fF=rm 2() 3T 4 <)
AT A e fater &ar & At afvet § aftafem SEr st % 1aa ™, 9 11 67 aqqq9=
#.9. ot S FaaaT T T R
T
1. IFAT T AF A0 (3.7..) A9 (RIS 1) 1
(67,000 FqU — 3 iaera # s¥ a%
T Faagie — 79,000 F91)
2. SUY e = ot (ST.T.4.) 1. aT=fore fAaers 10
(39 §2-4, 37,400-67,000 ®U0 + = | 2. Aers, ALreqor o< srearror
% 10000 =9T) 3, firers (Fifir s aferdror)
4. fa<erF (T fersrTra)
3. g Tore A Aft w
(T feareh == =ofY)
(3 9=-4, 37,400-67,000 + I< A
8,700 ¥m)
4. FAY TATHAS A0 (F.9.9.) 1. g, 0 Bfy a1 65
(3 33, 15,600-39,100 T+ | 5 st e
a9 6,600 =9T) B
3. oI AHTTH
4. 9 fRgas
5. AT T E-Hg- 9T eh T THTTH
5. STY A AT (ST.FT.T) 1. FT TR 80
(aa= de-3, 15,600 - 39,100 9T + UL | 2. ATHHIT THATIF
a9 6,600 ¥IT) 3. 3 dret TP
4, 3T SITEETT THTIH
5. 37 f[Aer®
6. FHUT TTE2TT-Tg-ATeh I THTIH
6. FHAY T AqTHT (F.5H7.9.) 1. FAT TR 137
(39 §2-3, 15,600-39,100 + I= aa9 | 2. AT THTIF

5400 &)

3. AT T E-Hg-9Teeh T THTIH
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4. FETTH HUAT ToEeT
5. TETIF TR THTTH

6. TRTIH e
7. =S sfeTT

*faoqur — FAY TerEa® Aot (FAF A0{T) AF(AF g AT =8 A0 | A AT ATFaH HeAqT SIY T TET
(STAT HAT o SUY FHTA JTTHT FAL AT FUL 6 TAHT el T2) F 30 Tiaerd & aaw gRir e =7 Joit § 9&f
T SATEHaT AT TS TATEAS A0 § ST T&I =l §EAT qF HHT g

@)

(i)

a1

\GRENAE]

ae Fwedre Bfd Jar F Afas afte § aftafea s o= w Gt & et =
e % o 2 are & Mo soft § wdli 61 19, =39 &7 &4 & =799 5® 947l

ST e B A § H SorafE Aot ¥ afemtei £t st s aft Ay w ¥ P

= G, FATH FAeF a1 AT TH1d|

F.9.

Zoft At A Afa

ERE)
SIERE R

SREI

T IT AFfcAT® F99 FT AT /ST
0 =3 7 &1 Y =gAaw seh qar

IgAT  JeEHE | I

it (3.T.9.)

Iy goEAE gvft F uH srfar
fSgiv U= aa9 10000 =, st it &
g fafag qar v g =

UH At Sl a9 F uEl 97 A
Tar ® gt av Fafag far f g e
T SIY gormataE 9oft § F9 F F9 UF 9
&t =t Far g =

UH st Rregia a7 #§ 99g F Ul
T TEE a9l HEtHa qar & e e
FH H FH TF 99 Hi Haf¥q dar uE
srferapTieat & forw sas werefae Soft &
T AU g SUS #1e aa991 +
T 9T FaT § wtere R g an

T At Rregiv ¥4 § 998 F uai
T Trerg a9 Fir e |t g e
FH H FH TF 99 Hr Haf¥q dar ue
gttt F oo Sy gt oot &

g Frfeu gl #f°s gomafas aoft
F T 9T 94T § wiag fRar an

SIY qoTEAE U
(ST.T.A)

UH FHE TaEHE feEwe SR I
a9 7600 U FT Foft § e st
AT =4 Aot |f g, ame a9 fAafea

AT AT, AT
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7

e At Sl a9g F uEr 97 A
a1 ® waag av Aafaa & f g e
T Fwfag vamfAw aofy (S siata
HAY TeEE AU F AFcAw AT
uft § &7 T2 Far off 8) H F#9 q F:7 9%
ELEIRERIE IR

UH AT Rregid 941 § 99g ‘F Tal
T d9g A9 & AafEa qaEr # g e
FH H FHF A qY 0l HIHT qaT HiAS
gemEEE  Avt (REes sfavia #Hs
TeITE T O F AFfcas a9 Jofr § FT
Te ¥ar off g) R SUs Fra Jaaa™
F T 9T 94T ¥ wiag fRar an

FEY  TTEAE

aoft  (Fferh
ERCL!

wefi w'd gu
AT

1. g wemata® Foft F UH e
Srgiv 39 I # ui= av Aafaa & 6
g

2. ®Ag goEAE aoft F U afgwrr
#ir AT e 9% == A ae |
IO 39 a9 A 01 AT w47 *
4ragd a9 § wfaw frar & o srfaert &
g ‘F U= I A1 Wi AT e
T

3. FfAg To=AF TAT F UH ATAF FT
i smame w =9 i a9
Torg 37 a9 T 01 JFadT T HaT F
4 a9 ¥ yfaw G g v afgewrd &
T H ST SAY &1 AqHE T 39 ot
H wiare T a7 a9 ‘& 981 97 Agw A
ST 3T T @

FEY  omEiAE
ot (F.7.9.)

SYY T IITHT % UH Aferwr R
Jq9 d< 3 + U 99 6600 = H I IF
afaT T fr 2

SIY FTA TqTHTT
(STFTA)

FEY FT FJIAEE F UH ATAFRT
Sregiv aaw 9T 3 + U 9a+ 5400 =T
H = ay Fafag Jar i g

HHY A
JATHTT (F.F71.9.)

(i) 40* wfaera
EIEIGR-{E

(i) 60 wiarera
Hreft aff g

EIEIE]

() o= 9 2 + U Ja9-4600 =90 |
TH SAY qTFAH ggrE e diw ad
IERIECEEEIEI ]

(i) o« &9 2 + IT Iq9 4600 YT §
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S T A St e A A

SEUER S Rt Far fir 2

e &7

e ﬁﬂ; (iii) Fa9 T 2 + I= FAT 4200 ®IU H

T ) aefierFmg-am freeia as Jd
[BRIGEECIE ]

(iv) 9a9 9T 2 + JT 9a 4600 ®IT |
L e BEa AR E AT M I L
IERIECEEIE ]

feroqur 1 - =7 i & w9 g9 F @ 0F AfawrT Rreeia 7y vamefaE goft F ag 7 @y 9 g w
FO T a9 it AT &ar @ w2 «f g, Ig {1 FAg Jeratas Avft (srFicasw =79+ 4vft) * ow f=Emw
ERIBSIT

feoqur 2 :- U st g =7 M| % 9997 319 ° 3 SIS FA 99919 & 98 T TG AAT g1 h HIE0T
ZH FU AT RAtHT F97 0 7 AT § ST ST HAS TeTaid Sl F7 926 60 g g a7 ff F=45 yemas
Y (TFfcaa =9+ FofT) = forg = B smom)

feoqur 3 :- FAY yemEAE G F UH st R AT wede @ T\t aqg FoF w68 e
FIIHTT H M i Tgia g a4y § vfeg G g1 i s yearatas aoft (srgfors ==+ ooff) w= ofF g
g & T a¥ o= R stroem o3 U srfeertat & Ay Sregie et wdi it TEia o Aqreaw § 4 &
Fragd au § yiaw T g1 SAear et Rt 7 S qF 0 #d gU 998 F W 94T % dided a9 § yiaw
gl

froqur 4 .- St UF wag SrfRe F g9y § SR T e A1 9T Far W F A g, SURIRh Sfeated
T= Tretd i Aoft § F Gl uw, wrefa F oo e B s ey 8, a8t 5% s srteat & g § off
e foraT ST Wi 7 aa Srafe I g At T2 UHT STEH/TTEar qaT F e 7 Ffdw F A7 a1 a7 7,
T T ST o FH S, B0 T 2T A e AU UH FAg AR Az, [regi U s/ J9r uge &
T T AT 8, AT SFAL AT | Tl o o7 et TIE et sl sTater ahadrdas T < Al 2|

feoqur 5 - * Tr={T o forw arrar G=T STl 1T ST T-3Ta= 1 =T a7 9% 9% AT stea qar o T Fieed
£ a0 F gfafacer 7 T3 it srush

AGAT-LII
[fFr 6 2]
(i) AT Fae fafe Far § Tr=fa & e % gt § &= s % oo Tanfs s=ia af@fw 6
=T
(i)  AAE wEAE AT AT H i F9 Al il #E o ATl 9 G Fw o gae |t
BRI

(i) AT FEAE =TS AT % ARl F T fcasd IHAF T Hl F "ArHAr 9 o= FwA * oy
B AT & qw=T
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#® | Ao Mefa/aFias a99 Avft | g F g & O | aafas svwv
. & aWdl ) AR v | v F g Rl | w5l & amet
F fr fRwrfir =l | el i AR =+ ¥ g
gfafara= afafa g« gy
(1 (2 (3 4) (5
1. | I TAEAE AT | Sredef AT HEEd, 9 Al =g FARE F
(3.9.4.) AT ATANT- AT HATAT- e
of=E, FANE FF T HRE &
TATAT-gaeq gefim BT of
NS g ep— R
Ty fafa s -
e T HAERE
gefim BT oY
CEICREE
ey
2. | SUS g At e qT T, 9 AT gf=E, FEae
(ST.T.8) AT ATAT-TETET T HATAT-STETEH
g, FROE Fr T,
TATAT-gaeq FILIE FTT
“q'??iﬁ“ﬁa’ Resfr <ff tomerT
- JqIT AT-geeq
qeeq
IqIT GIEECH
FILGINE F
EEIERE: 2]
3. | ®Ay veEEE ooft | e, #wrdne w oo, #dNe
(TFfcash =g AOR) | HATa-eae FT HATAT-AETET
qUT |i@E AT "I gov Hfwa AT
afm,  FEie w5 I afa
TATAT-gaeq FILIE FTT
S S HATAT-qaEg
TTaferR fAerw (3.8) =T FIATE Eop]
< dfoa-aee HATAT & ITR(0H
. Feew (3.&) =
Heh A (TEUE), ]
A S A AT
ERINE: i)
4. | FFY garaE Soit | sTeder A7 wewd, €Y A6 of=E,  FUORe
(F.9.9.) AT ST T-HET T HATAT-TEqE
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qUT |i@E AT "I gqv " f=wa AT
TATAT-gaeq FILIIC FTT
FOCRE F G F FATTHEE
grefors e (3.4.) a7 FIE FTF
T ga- aaeq TATAT F T
Mo (3.8) =T
T Afoa-gee
5. |8 FA AqAHE | AT HEE AT OHIE = FRTNE F
(ST.FT. ) ofeE,  #ane F TATAT- AT
HATAT-HETET e af
feow ar sg A, FILINE F
A qg<h e,
ah A, #wdane FANE Eae]
6 FAy FIA | TeqeT IT 92T, §9 A | dUL qf=a AT TIh
ATTHTA(F.FT.9.) AT ATTT- T of=g, #RONE 7
e a1 9w mhy, | Ao
FRANS  FF  HATOT- | o a1 3v "=,
9 FILANE FT GATAT-
T e a1 37 ah | T
FRANE  FA  HAA- | §9<F [ ar 37
e afeg FraRe &
HATAT-GET

[®T. 9. T-12011/22/2011-9911.11]

HATST FHTT, HIH qiee

MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
New Delhi, the 4th June, 2015

G.S.R. 454(E)—In exercise of the powers conferred by the proviso to article 309 of the Constitution
and in supersession of the Indian Corporate Law Service Rules, 2008, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules, namely:-

1. Short title and commencement— (1) These rules may be called the Indian Corporate Law Service
Rules, 2015.

2 They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.— In these rules, unless the context otherwise requires, -

(a) “Commission” means the Union Public Service Commission;

(b)

“Controlling Authority” means the Central Government in the Ministry of Corporate Affairs;
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(©) “Departmental Promotion Committee” means a Departmental Promotion Committee
specified in Schedule III to these rules;

(d) “Duty post” means any post, specified in Schedule I whether permanent or temporary;

(e) “Examination” means the Civil Services Examination held by the Commission for
recruitment to Central Services Group ‘A’;

€3] “Government” means the Central Government;
(2) “Grade” means a grade specified in column (2) of Schedule I;
(h) “Other Backward Classes” shall comprise the classes and communities notified by the

Central Government from time to time;

@) “Regular service” in relation to any grade means the period or periods of service in that grade
rendered after selection according to prescribed procedure for regular appointment to the
grade and includes any period or periods during which an officer would have held a duty post
in that grade but for his being on leave, deputation or otherwise not being available for
holding such a post;

() “Schedule” means a schedule appended to these rules;
&) “Scheduled Castes” and “ Scheduled Tribes” shall have the meanings respectively assigned
to them in clauses (24) and (25) of article 366 of the Constitution; and
I “Service” means the Indian Corporate Law Service constituted under rule 3.
3. Constitution of Indian Corporate Law Service— (1) The service, known as the Indian Corporate

Law Service, shall comprise of five grades namely, Higher Administrative Grade, Senior Administrative
Grade, Junior Administrative Grade, Senior Time Scale and Junior Time Scale.

2 All the posts included in the service shall be classified as Group ‘A’ posts.

4. Grades, authorised strength and its review— (1) The duty posts included in the various
grades of the Service, their number and the Scales of Pay (Pay Band and Grade Pay) on the date of
commencement of these rules shall be as specified in Schedule 1.

2 After the commencement of these rules, the authorised strength of the duty posts in the
various grades shall be such as may, from time to time, be determined by the Government.

3) The Government may, from time to time make such alteration in the sanctioned strength of
the duty posts in various grades as it thinks necessary.

@ The Controlling Authority may, in consultation with the Commission, include in the service
such posts (other than those included in Schedule I) as may be deemed equivalent to the posts included in the
service in status, grades, pay scales and professional context, or exclude from the service any posts included
in the said Schedule.

o’ The Controlling Authority may, in consultation with the Commission, appoint an officer,
whose post is included in the service under sub-rule (4), to the appropriate grade of the service on regular
basis, as it thinks fit and fix his seniority in that grade in accordance with the general orders or instructions
issued by the Government from time to time.

5. Members of the Service—(1) The following persons shall be the members of the Service,
namely :-

(a) the existing officers of Indian Corporate Law Service holding duty posts in various grades
of the Service on regular basis or holding lien on such posts on the date of commencement of these rules,
shall deemed to have been appointed to the duty posts; and

(b) persons appointed to the duty posts under rule 6;

) A person referred to in clause (a) of sub-rule (1) shall be a member of the Service in the
appropriate grade applicable to him.
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3) A person referred to in clause (b) of sub-rule (1) shall be a member of the Service in the
appropriate grade applicable to him from the date of such appointment.

4 The regular continuous service of officers referred to in sub-rule (1) in the respective
corresponding Grades, rendered prior to the commencement of these rules, shall be counted as qualifying
service for purpose of seniority, confirmation, promotion, non-functional up-gradation and pension.

6. Future maintenance of the Service— The posts in any of the grades shall be governed by and
filled in the following manner, namely:-

(a) sixty per cent of the vacancies in the grade of Junior Time Scale shall be filled by direct
recruitment on the basis of result of the examination and the remaining forty per cent vacancies arising in the
grade shall be filled by promotion of regular incumbents of the posts as specified in Schedule II.

(b) Appointment in the grade of Senior Time scale and above in the Service except Junior
Administrative Grade (Non-Functional Selection Grade) shall be made by promotion on selection basis from
officers in the grade immediately below with the minimum qualifying service as specified in column (4) of
Schedule II and on the basis of the recommendation of the Departmental Promotion Committee constituted in
accordance with the Schedule III.

(© The appointment to the grade of Junior Administrative Grade (Non-Functional Selection
Grade) of the Service shall be made by placement based on seniority subject to suitability on the basis of
eligibility prescribed in column (4) of the Schedule II and on the recommendation of a Screening Committee
constituted in accordance with Schedule II1.

(d) All officers shall have to complete a mandatory training of 2 to 4 weeks in the relevant area
or field as specified by the Ministry of Corporate Affairs before promotion or placement to the grades of
Junior Time Scale, Senior Time Scale, Junior Administrative Grade and Junior Administrative Grade (Non
Functional Selection Grade).

7. Non Functional Upgradation.—(1) Whenever an Indian Administrative Services Officer of the
State or Joint Cadre is posted at the Centre to a particular grade carrying a specific grade pay in Pay Band 3 or
Pay Band 4 or Higher Administrative Grade, the officers belonging to the batch of Indian Corporate Law
Service who are senior by two years or more and have not so far been promoted to that particular grade shall
be granted the same grade on non-functional basis from the date of posting of the Indian Administrative
Services Officer in that particular grade at the Centre on the recommendation of the Departmental Screening
Committee constituted in accordance with Schedule III.

2 All the prescribed eligibility criteria and promotional norms including ‘benchmark’ for up-
gradation to a particular grade pay shall be met at the time of screening for grant of higher pay-scale a per
Annexure-I of the Office Memorandum No. AB.14017/64/2008-Estt. (RR) dated the 240 April, 2009 of the
Department of Personnel and Training.

3 The other terms and conditions for grant of higher pay scale on Non-Functional basis shall be
as per the orders and instructions issued on the matter by the Central Government from time to time.

8. Seniority.—(1) The relative seniority of a member of the Service, appointed to any grade of the
Service under initial constitution of the Service referred to in clause (a) of rule 6 shall continue until altered,
modified or amended by the Government:

Provided that if the seniority of any such member has not been specifically determined immediately
before commencement of these rules, the same shall be determined by the Controlling Authority in
accordance with the general orders or instructions issued by the Central Government from time to time.

2 The seniority of persons appointed to various Grades of the Service on and from the date of
commencement of these rules shall be determined in accordance with the general orders or instructions on
seniority issued by the Government from time to time.

9. Probation—(1) Every officer on appointment to the Service either by direct recruitment or on
promotion in the grade of Junior Time Scale of the Service shall be on probation for a period of two years:

Provided that the Controlling Authority may extend the period of probation in accordance with the
orders or instructions issued by the Government from time to time in this regard:
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Provided further that any decision for extension of the period of probation shall be taken ordinarily
within eight weeks after the expiry of the previous period of probation and communicated in writing to the
officer together with the reasons for so doing within the said period.

2) On completion of the period of the probation or any extension thereof, the officers shall, if
considered fit for permanent appointment be retained in his appointment on regular basis and be confirmed in
due course against the available substantive vacancy.

3) If during the period of probation or any extension thereof, as the case may be, the
Government is of the opinion that an officer is not fit for permanent appointment, the Government may —

(a) if he was appointed by direct recruitment, discharge him from the Service;

(b) if he was appointed on promotion, revert him to the post held by him immediately
before such appointment.

@ During the period of probation or any extension thereof, the officer may be required by the
Government to undergo such courses of training and instructions and to pass such examinations and tests as
the Government may consider necessary as a condition for satisfactory completion of the probation.

(&) As regards other matters relating to probation, the members of the Service will be governed
by the orders or instructions issued by the Government from time to time in this regard.

10. Appointment to the Service— All appointments to the Service shall be made by the Controlling
Authority for all the duty posts in various grades of the Service.

11. Liability for service in any part of India and other conditions of Service— (1) The members
appointed to the Service shall be liable to serve anywhere in India or outside.

2) The conditions of service of the members of the Service in respect of matters for which no
provision has been made in these rules shall be the same as are applicable from time to time, to the Group ‘A’
officers of the Central Civil Service.

12. Deputation—The Controlling Authority may require any member of the Service to hold for a
specified period a post in any other Department of the Government or in any Corporation owned or controlled
by the Government.

13. Disqualification.— No person, —
(a) who, has entered into or contracted a marriage with a person having a spouse living;
or
(b) who, having a spouse living, has entered into or contracted a marriage with any
person,

shall be eligible for appointment to the Service:

Provided that the Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

14. Power to relax— Where the Government is of the opinion that it is necessary or expedient so to do,
it may by order and for reasons to be recorded in writing, and in consultation with the Commission relax any
of the provisions of these rules with respect to any class or category or persons.

15. Saving—Nothing in these rules shall affect reservation, relaxation of age limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes,
Ex-servicemen and other special categories of persons in accordance with the orders issued by the
Government from time to time in this regard.
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16. Interpretation.— If any question relating to interpretation of these rules arise, it shall be decided by
the Central Government in consultation with the Commission.

SCHEDULE-I
[See rules 2(d) and 4]

Designation, Number and Scale of Pay of duty posts included in the various grade of the Indian Corporate
Law Service

S. | Grade and Scale Designation No. of
No posts
1. | Higher Administrative Grade Director General of Corporate Affairs 1
(HAG)
(Rs. 67,000-annual increment @
3% - 79,000)
2. | Senior Administrative Grade 1. Regional Director
(SAG) 2. Director of Inspection and Investigation 10

(PB-4, Rs. 37,400-67,000 plus | 3. Director (Legal and Prosecution)

grade pay Rs.10,000) 4. Director (Public Grievances)

3. | *¥* Junior Administrative Grade *k
(Non Functional Selection Grade)

(PB-4, Rs. 37,400-67,000 plus
grade pay Rs. 8,700)

4. | Junior Administrative Grade 1. Secretary, Company Law Board
JAG) 2. Registrar of Companies 65
(PB-3, Rs. 15,600-39,100 plus 3. Official Liquidator
grade pay Rs.7600 ) 4. Joint Director
5. Registrar of Companies-cum-Official Liquidator
5. | Senior Time Scale(STS) 1. Registrar of Companies 80
(PB-3, Rs. 15,600-39,100 plus 2. Official Liquidator
grade pay Rs. 6,600 ) 3. Deputy Registrar of Companies
4. Deputy Official Liquidator
5. Deputy Director
6. Registrar of Companies-cum-Official Liquidator
6. | Junior Time Scale (JTS) 1. Registrar of Companies 137
(PB-3, Rs. 15,600-39,100 plus 2. Official Liquidator
grade pay Rs. 5,400 ) 3. Registrar of Companies-cum- Official Liquidator
4. Assistant Registrar of Companies
5. Assistant Official Liquidator
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6. Assistant Director

7. Bench Officer

** Note: The Junior Administrative Grade (Selection Grade) is Non-functional and the maximum number of
posts in this grade shall be equal to 30 per cent of the Senior Duty Posts (i.e. all duty posts at the level of
Senior Time Scale and above in the service) and the maximum number of posts in this grade shall be limited
to the number of sanctioned posts in the Junior Administrative Grade.

SCHEDULE - 11
[See rule 6]

Method of recruitment, field of selection and minimum qualifying service in the next lower grade for
appointment of officers on promotion to duty posts included in the various grades of the Indian
Corporate Law Service.

Field of selection, minimum qualifying service and method for grant of Non-Functional Selection
Grade to Junior Administrative Grade officers of the Indian Corporate Law Service.

S. No.

Grade

Method of
recruitment

Whether by
selection or
non-
selection

Field of selection and the minimum qualifying
service for promotion or grant of Non-
Functional Selection Grade

Higher
Administrative
Grade (HAG)

Promotion

Selection

Senior Administrative Grade officers with three
years regular service in the grade Pay of Rs.
10,000/-, or

Officers with twenty—five years’ regular service
in Group ‘A’ posts in the service out of which at
least one year’s regular service should be in the
Senior Administrative Grade, or

Officers with twenty-one years’ regular service in
Group ‘A’ posts in the service out of which at
least one year’s regular service should be in the
Senior Administrative Grade for officers who had
entered in the service at the level of Senior Time
Scale, or

Officers with sixteen years’ regular service in
Group ‘A’ posts in the service out of which at
least one year’s regular service should be in the
Senior Administrative Grade for officers who had
entered in the service at the level of Junior
Administrative Grade.

Senior
Administrative
Grade (SAG)

Promotion

Selection

Junior Administrative Grade officers with eight
years regular service in the grade Pay of Rs.
7,600/- including Non- Functional Selection
Grade, or

Officers with seventeen years regular service in
Group ‘A’ posts in the service out of which at
least four years’ regular service should be in the
Junior Administrative Grade (including service
rendered in the Non-Functional Selection Grade
of the Junior Administrative Grade), or
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Officers with thirteen years regular service in
Group ‘A’ posts in the service out of which at
least four years’ regular service should be in the
Junior Administrative Grade (including service
rendered in the Non-Functional Selection Grade
of the Junior Administrative Grade) for officers
who had entered in the service at the level of
Senior Time Scale.

Junior
Administrative
Grade (Non-
Functional
Selection
Grade)

Placement
subject to
suitability

1. Officers in Junior Administrative Grade with
five years’ regular service in Grade; or

2. Officers of the Junior Administrative Grade
who have entered the fourteenth year of service
as on the 1* January of the year calculated from
the year of selection on the basis of which the
officer was appointed or recruited to Group ‘A’
post; or

3. Officers of the Junior Administrative Grade
who have entered the tenth year of service as on
the 1* January of the year calculated from the
year of selection on the basis of which the officer
was appointed or recruited to Group ‘A’ posts in
the case of officers who had entered in the service
at the Senior Time Scale.

Junior
Administrative
Grade JAG)

Promotion

Selection

Senior Time Scale officers with five years regular
service in the Pay Band- 3 plus grade pay of
Rs. 6,600/-.

Senior Time
Scale

(STS)

Promotion

Selection

Junior Time Scale officers with four years regular
service in the Pay Band-3 plus grade pay of
Rs. 5,400/-.

Junior Time
Scale (JTS)

(1)*40
cent.
promotion

per
by

(i) 60 per
cent. by
direct
recruitment
(through
Civil
Services
Examination
conducted by
Commission)

Selection

Examination

Promotion :

1) Senior Technical Assistant in the Pay
Band-2 plus grade pay of Rs. 4600/- with three
years regular service.

11) Company Prosecutor in the Pay Band-2
plus grade pay of Rs. 4600/- with three years
regular service.

1i1) Superintendent-cum-Accountant in the
Pay Band-2 plus grade pay of Rs. 4200/- with
eight years regular service.

iv) Investigating Officer in the Pay Band-2
plus grade pay of Rs. 4600/- with three years
regular service.

Note : 1.

Officers who have completed five years of regular service in case of those who are directly
recruited in the Junior Administrative Grade prior to coming into force of these rules shall also be
considered for Junior Administrative Grade (Non-Functional Selection Grade).
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Note : 2.  Officers who have completed ten years of regular service in case of those who are directly
recruited in the Senior Time Scale prior to coming into force of these rules and holding the post
in the Junior Administrative Grade shall also be considered for Junior Administrative Grade
(Non-Functional Selection Grade).

Note: 3.  The Junior Administrative Grade Officers who entered the service by the method of promotion in
the Junior Time Scale of Indian Corporate Law Service Group ‘A’ shall also be considered
eligible for appointment in the Junior Administrative Grade (Non-Functional Selection Grade),
provided they have entered the fourteenth year of service in Group ‘A’ by following the Rules
governing seniority along with officers who entered the fourteenth year of service through the
method of direct recruitment.

Note: 4. Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, to any of the above mentioned five promotion grade, the seniors would also be
considered provided they are not short of the requisite qualifying service/eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have
successfully completed probation period from promotion to the next higher grade along with
their juniors who have already completed such qualifying/ eligibility service.

Note: 5.* The eligibility list for promotion shall be prepared with reference to the date of completion of the
prescribed qualifying service by the officers in the respective grade or post.

SCHEDULE - 111
[See rule 6]

@) Composition of Departmental Promotion Committee for considering cases for promotion and
confirmation in the Indian Corporate Law Service.

(i1) Composition of Selection Committee for considering cases for grant of Non Functional Selection
Grade in the Indian Corporate Law Service.

(iii))  Composition of Screening Committee for considering cases for grant of Non Functional Up-
gradation to officers of Indian Corporate Law Service.

S.No. Grade Departmental Promotion | Departmental Screening
Committee/ Selection Promotion Committee for
Committee for Committee for considering cases
considering cases of considering for grant of Non
promotion/Non confirmation Functional Up-
Functional Selection gradation
Grade
(1) (2) 3) ) 5)
1 Higher Chairman — Chairman or Chairman—
Administrative Member, Union Public Secretary,
Grade (HAG) Service Commission Ministry of
Member —Secretary, i(f)frsi(r)gate
Ministry of Corporate
Affairs
Member - Secretary, Member —
Ministry of Law and Secretary of any
Justice, Department of Ministry under
Legal Affairs Government of
India
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Member-
Secretary of any
Ministry under
Government of
India

Senior
Administrative
Grade (SAQG)

Chairman — Chairman or
Member, Union Public
Service Commission

Member —Secretary,
Ministry of Corporate
Affairs

Member - Director
General Corporate
Affairs or Additional
Secretary, Ministry of

Chairman-—
Secretary,
Ministry of
Corporate
Affairs

Member -
Director General
Corporate Affairs
or Additional
Secretary of any
Ministry under

Corporate Affairs Government of
India
Member -
Additional
Secretary,
Ministry of
Corporate
Affairs
Junior Chairman —Secretary, Chairman -
Administrative Ministry of Corporate Secretary,
Grade (Non Affairs Ministry of
Functional Member  —Additional Corporate
Selection Grade) S . Affairs
ecretary or  Joint
Secretary, Ministry of Member -
Corporate Affairs Additional
Member — Regional Secretary  or

Director (NR) or Joint
Secretary, Ministry of

Joint Secretary,
Ministry of

. Corporate
Corporate Affairs Affairs
Member — Joint Secretary
(AT & A), Department Member —
Regional Director
of  Personnel and .
.. (NR) or Joint
Training
Secretary,
Ministry of
Corporate Affairs
Junior Chairman — Chairman or Chairman—
Administrative Member, Union Public Secretary,
Grade (JAG) Service Commission Ministry of
Member —Additional Corpprate
Secretary  or  Joint Affairs
Secretary, Ministry of Member -
Corporate Affairs Additional

Member — Regional

Secretary  or
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Director (NR) or Joint

Joint Secretary,

Service Commission

Member —Director or
Deputy Secretary,
Ministry of Corporate
Affairs

Member — Joint Director or
Deputy Secretary,
Ministry of Corporate
Affairs

Secretary, Ministry of Ministry of
Corporate Affairs Corporate
Affairs
Member -
Regional
Director (NR)
or Joint
Secretary,
Ministry of
Corporate
Affairs
5 Senior Time Scale | Chairman —Additional Chairman—
(STS) Secretary or Joint Secretary,
Secretary, Ministry of Ministry of
Corporate Affairs Corporate
Member -Director or Affairs
Deputy Secretary, Member — Joint
Ministry of Corporate Secretary,
Affairs Ministry of
Member — Joint Director, Corpprate
Ministry of Corporate Affairs
Affairs Member — Joint
Director,
Ministry of
Corporate
Affairs
6 Junior Time Scale | Chairman - Chairman or | Chairman —
JTS) Member, Union Public Additional

Secretary or Joint
Secretary, Ministry
of Corporate
Affairs

Member — Director
or Deputy Secretary,
Ministry of
Corporate Affairs

Member — Joint

Director or Deputy
Secretary, Ministry
of Corporate
Affairs
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